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F, Wo. NHIBCL@(d)Rectt: Tech, & others2024/HR BHII 1u.num
Mational Higrraays & Infrasmucture Developmant Corporaton LimEed has boan sef up
iy the Govarsenand of india a8 3 Copeeaian inder the ety of Roald Tianspon &
Highmnys to fast pacs constriction! up-gradation’ widening of Hational Highemya in
i Mealh-Eesborn Fogion and oness bhal shae Ielemabional beundaties with
mneighbounng countnos.

Applesliane sra ndled om dynamic ellstive e arpatienced &igible ofean
working in CentalBate®IT Govemmmen Minisines! Depariments, - Indian _dmy
Mawtihir-Fores, Border Rond Oagangabon (GREF), Contrad/Sinte  Autonomoun
Eodies, ConrabStale Publc Sacior Undanakirgs, oic. on Transor on Doputation bazis
or e Tfeswing puosts

5l |Mame of the Posts Mo, of Pay Matrix Lovel in
Ha. | Wacancies®| COM paritern
1. [Goners! Kanagar LA & Coord.| i Paiy Miing Lova-13
] IRs. 1.2, 1002, 15500}
2 ?Dammﬂnuﬂumr{ﬂpl s | Pary Matrix Lava-12
| {Fes. T8 2002, 0 2080,
3. |Depuly Gen=ml Manager iz Pary 8ninx Lave-12
idund.ﬂm.iuihn & Coond. | (Fa. TEB00-2.08 200 ),
4 |Manage (TP T Pary Matiis Laval-11
| (Fis. 567,700-2.08, 700
§. |Memager (Land Acguston & Coord || 15 Pay Matnx Level-11
| {Fes. £7,700-2,08,700)
i IH.n.a-gu {Legaly o Fay Matia Laved-11
(R&. &7, 00-2.08, 700 |
7. |M=nager (HRY Vigiance) 03 Pary Matn Levei-11
| (Fea. 57, 002 700
i Iﬂﬁml‘y Manager (TP B Pary Maing Lave-10
(Ra 56,100-1,77.500)
g |l:|q:m|.- Manager (HA) Pay Matris Leves-10
Pt B8, 100.1, 77 500 )
10, [ Dazuty Manager [Fasney) Piry Mt Laves-10
[Pee. 568, 100.,77.500}
11 | Aasislant Maneger (HR) Pary Matrix Levea
(Fs. 47 001,57, 1000
12 |Assxtant Marager (Francs) 13 Pary Matrix Love-8
1 P A7 001,51 1000)
12 funsnr Managar (Financed 1 Pay Matiig Lisve-T
[Pz, 4 001 42 4001
14, [Junior Mamger (HR} o Pay Mainx Lovekf
| [Fis. A S0 1,42 400
15, |Prircipsl Privals Sscretasy g Pay Matiix Lave-11
¢t RHIDCL Hirs) [Fes. &7, FO- 2. CETQ0-)
16, Persoral Aszistant {5t NHIDCL Hre) 07 Pay Matnx Lovet-T of
Tth CPC
[FE. st 9030- 1,43 4004

Humber of yacarcies in the posts may vary, depemdng upon Lhe freguirsmenl. Furfer
HHIDCL reserves the nght ko prepase a panad of selected cendainbes. for [iling up the
ridcaled ard fodure vacancess that may arise o MHIDCL.

Las: dofe for submisalen of Application: 04 [Fowr] weeks frem the date of
publication of the advertisemend in the Empleymont Mews. Dot of Publeation o
tho Apuemeement o the Employment bews shol be daplryed on the NHIGCL Wabaito
wharnLnbedel eadm,

Fer Elglsiing Ceierinand detnied Tores mnd Conddons plense wml-MHIDOL Webaiie
weawLil skl eam,

Appienlions shatl hawe 80 be submitied only in on=ne mode for which ink os. been
posied on e MEIDCL website wws.phidclcom. No apgicaiions in ary other mods
Fka By Hand or By Past or By E-mall shall b mecaplad uries any decamsiances
NOTE 17 Cruoal dats for dacidbg elsbi iy critana inohading s of @ eanbdats shal
b i fost dabe dor submisaion of apgticabion.

HOTE 2 Canddate submitting apglicatan cr Transier on Deputsion hoss shal be
requinsd alsa 1o subml kisher appiostion throogh proper chamnel, Hedshe will be
alowed o appear o e inlerviewy, even 0 shaelisted for a post, only il hishes
appicalion is recebved through proper cGrarmal along with copies of ACR<APRRS (o
bl five yearg, Mo Ofeclion Cecificals [MNOC) Gnd Viphecs Qeadance WG] hoam
hisihae e ogaiZation

NOTE 3: Ratrgd DFficons) who hive servid in the Gowsmmonl and palaly e
pichcnbid ofgiteldy SHenn, may also sgpky lor ha poal an Conlisel basa pioe ks
haiske has oot abianed e age of 62 years as on the cuclal dite lor subsmssion o
appicalions.

Eunﬂn.rn‘ CRITERIA AND TERMES & EI:IHEﬂ']I:'IHE FOR THE FOET{S]=
{Il Tha delals of Educational Qualificafons, ERgbiity Crlladon and requined
fizperiancn mgr-mhﬁ:-.'-

1 [ Name of |Echicationsl Qualifications Eligiility srilerion and reguired
M| iho Post | Experigncn
1 2 | a
1, | Gamaral {Agecs Mol oocseding M hokding analogous posd on regaar
1 Managor |55 e basa in ho Pay Lewod-17 (ome -
(L & | Essential Educadienal revised Pay Barad-a (Re 37 400
Coord ] | Cheafification arnd 670050 with Giade Pay Rs. BT00-]n
Expariones:- Iﬂ-ﬂﬂ-mﬂ s urvaienl e H
§] Dugres lreem & secogidend | palieim i the panend cading depar] -
Unkeersiny Insthutec snd  [mont; ar
i} 14 yeors eeparianca in ] with five years' sendcs in the gede
e Py Lewesl-10 {pre revl- | mendared whet appaniment Beito on
aad Scafic of Pay g-ragqular bass In posts @ Tho Pay
Bandd (R, 15 500- 39, 100 | Lewe=12 (pre-tnvesl Pay Band-3
with firadn Pay Re. 5400} |[Fe 148 500.3% 100) wih Groda Poy
o equivalant or higher cul |Rs. TH0E-} in COA patiem o equivalen
el mhich o loast five years | 1DV pallom in $o porerd cadea!
epparmnce in fanding bard (o epaisssn|, amgd
acguisiion and rvenup Passaasag e peeachal pducstons
TR, i Feildtd 30 e i A puilabed
Iz Deputy | Ago- Mot excescing i) halding analagous okt an feguiar
Genaral |55 yesrs. basa in the Pay Lewel-12 {pre-reyised
Managor |Essontial Edusatienal of Pay Barwd-3 (Be. 15600-32700 ) wik
[TIE} Qusklicalion & Girada Pare Fa. TS in COA, paliem
Exporisnen:- or gguibrlinl in e 1D e i the
{I} Dngres in Gl Enginee- (panen] cadie! degaiment. or
rng from & recognized Uni- (i) with 68 ypears’ sersice o ihe grade
warslly ! Insilute and rendorad afer appointment teeiolo on
§if} 08 years' experience in | ||regulsr bass i ghe posis in Pay Level-11
posis cmying tha Fay ipro-rovigod Pay Band.. |Rs. 1680
Seabs in Pay Lewel-10 U0} with Grads Pay R G000%) in
(Ra. 56 100-1,77,500] (pre- |C0A paltem or equrmlont in IDA
reisad Pay Band-3, paltiapn i the pareni cmlie) desaiment,
Fem 5 G003 100 witn ard
MP:;H:.S#I]IJH or P{m'lﬁ'ﬁjﬂilm| oo
eopivakerd or bigher ol o | qualifcations and essentinl coerence
which 06 years” axparonca {eipalatad in Colums 2
hmH'l-l:H-Id'd‘Hﬁ\mp.
Roscs, Tunnelz and 5
1 |Deputy |Age:- Met vicecding 'mmﬁh reguar
Caenarnl |55 yoars hams in:the Fay Lewal-93 (pre.rovised
| Managar Essential Educational of Pay Bard-3 (Re. 1560M-22100) wil
[Land Cuakiioation & CGirade Pay Fix, RS0 in COWL pattenn
Acgui= |Expariances or aqukalam in tho 10A patemn in the
sition & |§l} Dagres bom arecogni- |paren cadie! depriment. or
Coord) | zed University | Instiula; |[E) with Five years' service in the gradi|
and reErslarad alter apeoiniment beielo on
i} O ol Db e i | Il Baed o el fdeit e e Py Lanedd =11
[t cadTying 1he Fay ipes-raviead Pay Band-3, [Rs. 15500~
Seala i Pay Livel-10 FHRHD} will Girode Pay FaBELO- ) w
ipre-revlec Pay Scale | COW pattsm o equivalen in 106
Py Band-3, Rs, 15800 |pattarn in the parond caidid deparimesi,
39,100 with Gmde 2y amd
Rs &400%) ar egubalan] | Possassing B assonbal sducsions
{or higher out af which qualficatons and assenhal &oserene
a1 loast five yoars ex- etpulatod In Column 2
petierce in hancding Iand
ASiEpiliod drd revediig
e
L | Manager |.Eq-r-h.l:tﬂ.-:wjrl|;| () holding analagous pest an reguiar
[T} 36 yeans. ba=a in the Pay Levwel-11 [pre-revised
II“-nHH Eduzational cf Pay Bared-3 (R 15600-32100) wih
Quakficalion & Girads Pay Fis. BE0HL-] in COW, palism
Exporience:- ar aquraalesl in 1DV pallar 6 the
{1} Dhagres iy Chail Engines- | poadl chdied degeasimeant. ar
e b @ secagnibed Lin- (] with 05 yoars! ssfveta in th geade
warsiy ¢ Ineius and rerstarad Ser appoiniment Psadakn on
{ii} 04 wewrs axpoiience i | ieguls bask o o poils m Py Level-50
posis cmying the Fay ipre-rovisod Pay Band-3, (Rs. 18600
|5-E'I‘.|EFI Pay Lewel-10 I | with Grade Pay As. 54000
(RAs. 5, #0i0-1,77 600) {pre- |COW pattorn or equamlon in (D&
revised Pay Band-3 et in the parenl el degaiimend,
R 15 E00-09 100 wiin or
Graghs Pay Re. D8000-)or  |[89) wilh 08 yearg' gervice in the grade
equivakent or Fighar oul of  |eErdead sfer appciniment F=ielo
which 03 yoars axpononce e iaguiar Besis w the posts in Pay
irv e Feded of Highweys, Leysl-f [pra-sevissd Pay Band-2
ey, Turmals and Eriu:inul.ll,lh G- FAE00) wilh Grade Pay
Roc AW nr svmikmiend e @rabs and




Menagar |Ahosi- Mol odosbiling H} Faslefiing: el ogoin oEl ofb peg b
(Lamd o0 years basis i tha Pay Leved-11 {pre-reisad
Asquil- | Exeantial Educalanal Py Boand-3 (4. 1560035100 | with
o & |Ouslifcsion & Grads Pay Ra 80000 in COA palism
Cacid,} |Exgperiancs- of injlibval el Ay deaky o DA e
{l) Degren from a recog= [in the paent cadrs’ depanmen]; or
aieed Linkasiy' Fablole, Qi) weil five penrs’ soril i e grads
and rominred afler apponimoni thorsda on
{1 Throe yoars eeporienco |a regular basic in poss in the Pay
i poels caming e Pay | Lewsl-100{pne- revsad FB-I (R 15600-
Soadn in Poy Lowet- 10 (pre- 1391004 with Grado Pay Re 5400 in
movizod Fay Scole of Pay |C0A pastern or oquivalent pay scak in
Barckd R 15,000- 25 1000|IDA paiterm n iha paranl cadia)
it Gepde Pay Re. 5400%) |department; and
ar equvaElont ar higher out. |Possessing ihe educatanal quakfi-
ol which Al 1aasd Pes yeard caione and capeiencs Sl
erperisnca in handing land jin Colurmn 7
aDguEon snd revanun
mEta.
Mamager |Age:- Mol oxoesdng (i} kcdcing analogous posi on reguiar
fLagal] |56 yeam, Btz in s Pay Loved-11 {pra-seusod
E&sentlsl Educatianal of Pay Band-3 {Rg. 15800-39100) with
Gunfification & Grads Poy R, G6004) in COA patemn
Exporiames:- o quivalant im e DA padiom o
(1) Degras i Law from s el cadral depaitaent) o
recoaricod Universdy | (i} weth five years” servico.in tho groda
Insttuie: and rondared afier agpandment thonako an
{5 05 vaars’ acpaicni= regqulsr BARK in P pogis in Foy Lougi 10
m e field of Law relstad io|Pey Band-3. Fa. (159500-38100) with
noniraciunl motiomed Girace Pay Ris: 54001 ) inG0W patiem
atiiralinn (| Egisative & eguivalant in DA paitern in 1hs
maliaid Aand acquaEilion, perent chdrs! duparimerd ar
(iil] ‘arth eighd yeers® sarvice in the graca
randaned afior apporimees thareta
an meguiar bads in tho posts o Pay
Lowel-B (pre nvised Pay Bond-2,
(s, D300 38800 winh Grodo Pay
B 4200%) in COW paliom o eqevalant
i |DWE patbaiiy in Ihe parant Sadeal
il and
Poseaesing lhe sssenisl sducational
guailicaiion ard assential aperencs
Elipifated in Column L
Mamager | Agei- Mol expeeding i} hedding analogous post on Peguisr
(HRF 51 yoans: bass in B Pay Level 1T [pro roisod
(Vigl- Es=entisl Educalicnal of Pay Band-3 [Ra, 15000-30100 with
lancn)  |Gkialification & Grado Poy He. 5600/ in CLW pattorn
Experinrce.- i eubislenl i B 106 Gl e i he
{ij Dogres kom a pecopnizod | parest cadned departaent; or
Unhfereity or ined ubs; (i} wah five years” serdce in tho grado
rendered afler appoiniment Therebs on a
Deoirnbde:- roquizr bases in the pogts i Pay Lol 10
{1} Degres i Law, OF fpreresed Pay Band-3, (R 15600-
i) Master in Busim=as 19100y with Grade Pay B, 5400-] in
Adrmivistraton. QR COk patherm o g uivedind. im @004
{lii} Po=t Graduale Diploma | patisim in B parent cadrel departmai,
m Pubhs Admenisirabon. (e
AMD (i) witih gt yesr’ seivice i he grecH
A1 hemst four yoors expone | rendened affer opponimont thanedo
Enee i Adrinkicaion | i) reguiar asis jn the pﬂh'th'
Estabhsbmant’ Human Lzl & {preravisod Pay Hand:2,
RasoumnniParsariel Fea. 930 24500 with Cieaths Pay
idanagomant’ Viglanco Rz, £4B800/.] or abovo) in CHA pateorn or
eqguivaiznl in DA paltem in the parent
cadradeparinad and
Peaisesaing the eascnlist educational
fuasTicatinn arel prssnligl gogeronss
sfipulated in Column 2
Deeputy .ﬁr = Mol enoeading From oficers under the Central Govem-
Mamaper |56 years merd o Ble Govsmments or Unlon
[HH) i_nﬂll Educatiznal Tormlomiog: o Public Sacior Undodskings

Ceialifcatlon=

{Ii Dagrea of & rmeagnizad
University fnsifuts
Ewtiiitinl Expailanco!
Al four yooms” oxpere-
e 0 AdmdnislralordEsla-
bishmuenbkumen Resourcal
Personne| Management

i Seml Cowenmmninl of Ssbubezry o
fuiorornois Organgalions and othar

Covemment Bodies:-

] Facirg: el i iR Rl G PR AT
bavazn in B Pay Love-10 {pen-pewi s
Pay Band-3 [Fs. 15.500-35, 100} sith
Grads Pay R=. S4004-) in COA pattern
¢ eqiiivalent in DA palern m ihes
paran! cadre depadment or

(i} watk iwin yaars” sordce in o grode
renildred Bllar appamnitiiset theiets 57 8
nigulir basma v posia n i Pay Lesl-B
(pie-ravaaid Pay Band-3 (R4, 9.300-
800 wilh Grsde Poy Fo. 4800} n

2 | Daputy o= el ancaading .E[I] lunkefisng Anadandui gl an reguiir
Manager hasiz in tha Pay Lewal-10 (pre- rerived
[TIP sawniial Edusatienal Pary Baendl-3, |Re, 15600 -39, 7000 wilh

and Dracde Pay R S400%) in CDA palipm
 asgii bl iy IDWAL it of
i} DegresDipioma in Cadl | [i) with 64 years’ servios in the gracs
Erginecring from & recognic, rendered akbor opponiment themeto on
ud Linivorsity £ inefilule. [0 regubar basss in posts @ the Pay
|Leval-i [pre-revised Pay Band-2,
{iFes. S300. 34800} wilh Grado Pay
| P, ERAC-Y e ST poslen o e vabind
in I0W4 praliom in o porend cadeo/
| Hagan iersin | A pesypaising aduch|ions]
inualiicsbon

10. | Deputy = Mok eacesdng [0 holdeg anslogous past on reguar
Manager |56 mers. I:hﬂﬂ in the Pay Lewak10 (Pre- mevized
[Fim) aewviial Educational | Pay Band-3. (Fs, 15600-30,100) with

LaElication and Gemadiy Py R S4005] in COA patiaim
Expirionga:- or equialant In (04 pattom in e panens
g} FRAR VALY RS catked depariinenk: ar

wis Epirsiiuto; with
ot ol which
andmg financo and
cooinis mabien, ar

Mambar ol any erghngad
EroLp- i Financedecounis

inarca ) feom o recognzed | (B} with foar years' sorvice in the grada)
pars poat gualifcation exs | @ requlsr bmis in posts in the Pay

byn years superience ol [[Ba 9,300-34,B00) with Grade Pay

rendernd aber appolntmanl snin on
Lowsad-B, [Pro:rovisod Pay Band-2,

| Rm. ABOOYY in COM petem or pouvalon:]
[ 0 e in e jstert cacknl
dapammant, 8

| Foctedging tha esserial aducaiiang

rednted Bonvics of The Gene | nualfontons nnd eiperienos 3t pulshed
Goot crof the Smte |in Column 2
| halding anakoges past an regiar

{hass in e Pay Lawal | Pro- rivised
[ Pay Band-2, (Ra, §300-38 800 wen
-L'-:.u,h,n Py R 48005 in COA patiom
mrﬁqun.ﬁtln.l:l,ﬁ.pmlmnnhpﬂunh
eathel mlhrﬂﬂ,ﬁf

| ] with twro yoars' senica in the grode
|E-ru:|ﬂ'|!-|:| after A ppointment el on
a-u reguler bass in posis i tha Pay
LLwH-I (gra-pavissd Pay Bond-Z

[ (e 530004, B0 with Grade Pay

[, AR ) i COA Eebam & i vabinl
L DA palEmy i e pasnd caclial

- dapotman; and

Potsaksing the adecmions? gusl Braton
pand apriancs: afilatnd in Cakinn 2

12, | Amaitamt Age - Mol srcssdig I Heddling anskagause post on ragquls
Manager £S5 yeas. basis in-the Pay Levell [Pre- revised
[FinancofEccential Educational F':I!.IH;I'ld-]. [R=. B300-34 B0 wiEn

Elicatiom:- | Grade Pay Fa 42005) m ChA patiom
g} B 2 ICWAON] T BB OF i kil ort IELA, et i fha rines
iFinance) feam & recognized cadre’ deporiment; e
Linivars iy insdtule; or Lty with tw o years” serdoe m e grada
ik Meamber of any omgars | endsed af=r appoiniment el on
od Fm.’ﬂw‘hmh-ln rsgubar basssy in podle on e Pay
bed Eerndce of $ha Caniral | | Loved-T (peeaseviad Pay Band-2
mment or of tho Sista [[Re 9,300-34 200} with Gradas Pay
L T 1T T R AR00-% i COA psksm or sqiEvalsng
Essantal Essorionce:- 1 1D paltaim in T porend cadeol
Al nas! 4 yoars axparisncs | dopamssenl; §md
in Firancaal Porspssng e Esseniinl educatonal
Bucgedngint=rnal -ﬁ.l.rl.il.l' )l fication and sapsnence sipaled
Coriraci Maregesend! tin Cohomn 2
Fund ManegementOistur-
emend in Gendrml Goven-
e of Slals Govpimimens
1 Unicn Temilosss or Public
ecior Undenakings or
Heim Govenmend of Saoli-
Ij:r!.'mﬁulunnmum Chrgare
ation=s and olher Gower-
et Bodies.

13, | dunior  |Ago:- Nol aacneding I_I'i:l Idrm unl.d-wmdm |w-'_l|:|r
Manager 25 yeas | bask in e Pay Lewel-T {Pre-reviaed
[Finance Hal Educaticaal Py Band. 2. (R, & 30034 B with

|

i} Bachslor Dugies in
Cornmancal Accounis. o
I} Passssed intemediale
snmnaise of PCARICIVA

[ Gt Pray Pz 48005 in COA (sriteim
[urvqur.rui-u:ﬂ in D& paltem o tha

| panent cadmi |:Inpn1mun|; ar

E[ll: wilhy flve years” servioe in Lhe
ﬂﬂﬂﬂﬂm ol apyrirdmy] hons
Iu-uu fegular ey o posls in s Pay
Lowaii [oresevised Poy Band-2, [Fs.
19,300-34 8003 vl Grade Pay Rs,
Elmhn GO, paitioen or egquivalond in




d. | dunlar Lk~ Blol exceadng i) heliing anclogous posl o gk
Manager ‘50 yaam. bssis i the Pay Leveld-T [Pre-resised
(HE {Eseantial Eduteatianal Fay Boand-2, [Fa, 930034 300) wilh

Duinlification arsl Girachs Pay Ra. SG005-) in COA paltam
Experiames | i eaubvalent n DA paltern i 1hi
4l Degees of & meognited  |pasent Gidied dendeiment or
IUniversty fnsftute. (i} wath five years' serdce i fe
grade rerdoed afer appoinimen] thone
to on . reguisr besis in posls in the Pay
Lewwnl -G {pre-revized Pay Honded, [Re:
B30 34,800 wilh Grade Pay R
A 2003 GO paliom o souivelend m
D, pattern i he paennt chd i digar-
mert and
P ey i adaabanil quabl-
calions.

15. | Prineipal Wgec- M axrsading (1} hodting analogous post o eegula
Private YRS, barsis in S Pay Leveb 1) (pesevised
] Educational Qualification-|of Pay Band-3 (Rs. 15000-29100] with

§ Genduatian o oquivalent | Geade Pay Ra, GEO0L) in COA pollorm
& recognized Unkor |00 equivalant in e 04 pattam: o 4
y ! Inshititn: and paronit cadne! daparbment; or
B Dickalinn e 10 minil=a  |({§1) with Free years’ seceice in e grads
Liha spoed of 100 words  |isendosd gl sppdiniremd ek on
gr minuiz in Shorthand  |reguinr basits i the Poy Level i 0
nglish!Hindi} and trensoi. | pro-revisod Pay Band:3; (R, 15600
B e o Coimpbar I00 with Grada Pay Re, 5400 1in
niy) = 50 minubes. fos CEA pafern or equivalend in DA
t=h and (5 mnuies for | patiem in b parent codred departmen
16 Uge:- Mol excesding il hodding onel ngous posl on roguiar
bamig in e Pay Livel-T (pio revdsed
al Qwsdieatien: FE-2 (Rs: 9300-34,800) with Grada
} Graduation or anureaiont |Pay of Be S000L) in COA patlem o
a mecogniond Unhoar-  (eqeivaberd i 10A paliom in e pemnt
y !/ Inghite; and cadre/ deporment; of
iy Diemion e 10 mmiee | (U} with five yaam” gondos i B e
tthe speed af 10 words | fendemesd aflsr apioiniment theieta on
rivnife in Sharthand  |n regular Basi in posls i Pey Level-8
Engiish/Hindi} and tranami- | jpre-revsed . Pay Band-2 (Ro 5200-
b e {on computer (345000 with Grads Pay of Re. 42000)
Sy s 50 s o in COA patem sguivalnt in A paitern
11.rTEul'h';nide:'uJ B5 Freniibia for [ o paronl chdral depaiaenl.
i

Tho bl terwro of ergagemant on Centraci shal bo bvo yoam, winich o ba
mclnndody ceirdled luriner wilh S appovat of he Compobent &uthiorily up o ihe

miaimum nge ime of 46 yonors:

Tho ritial period of depusation shal be Swog (03} yoars, which can bo oxlended
further wp lothe permissids Bmi; with the approval ol the Compsien Sutharty,

{4) Tho Terms & Conditions ond paylramuneration of tho Officer|sp solecied dor
appoiniment on Deputaiion fengagement on Contiae) bnss wil e gossmsd @
per axtar] Rules of Govamment of Indis' BHIDCL policy, &= armended from tma
ey Dins:

I e o sefection on Contmct besia, Ofcezs shall ba poid somuneition o
par datais ivan hakie:

Designation of Last Pay Consolidated| Fisld Tata

the Poat drawn mirus | Alfowence | Allowance | Remunsration

Ponsion ples | (Rs. Par |Ax. Por | propossd
prevalent Manth] Morth} | 1o be
rabe af DA affored
& B C £}

Goneral Managor Actual basod | SBO00 2 350

Oy. Genaral Manager | on FROILPC | 35,000 fBeg |

Managar Princpal 31,000 4,770

Privale Secrelany RorB

Deputy Wanagsr oo |53

AssELanl Mandagur 18,000 o, ¥

Jusnioe Manager

Parsomal Asalatant 15, D00 3,540

Nedn: The romunoraion wil bo subject & changes n provaiing rade of Qi

@ #Ananmual mcrease of T% of the poy drassn in NHIDCL on 16l July nanded off
s pagl Bundrad nipaes sl Ba granted o the Ofcers sngaged on Conlic
Ixzmis on oompletion of ol least § monlhs of Canlract serice as on 151 July
provided the Fay 3o ralaed and the Pension pul tegelher dess nat sxceed
the mazimum ol the Pay Level of the posl cencormid, of By, 260000 por

m

month, whichever s lower.

Im ik ense of Bendmg Officers, S appicalion should b lanwnrded thegugh

prapar channo! by tho panent Cffios’
documents -

Organizaton, along with the folowing

1 MaObjsdion Cecificats of paten! Department/Minstiy for the appeinimeant of the



